
Principal / 
Assistant Principal

With the exception of teachers, no position has a more direct 
impact on student learning than school leaders such as 
principals and assistance principals.

As a principal or assistant principal, you will shape the working 
conditions for educators and collaborate with other school 
professionals to co-design learning environments that support 
students’ growth.

Roles and Responsibilities:
Leadership
• Develop, advocate and enact a shared mission, vision and core values.
• Act ethically and according to professional norms.
• Implement collaborative structures and shared leadership for 

school improvement.

Learning
• Foster an environment of effective and rigorous personalized 

instruction by ensuring each student has equitable access to 
effective teachers, leaders and learning supports.

• Support all staff by promoting and organizing an environment 
focused on continuous improvement and personal growth.

Culture
• Model, support and cultivate a school culture characterized  

by equity and inclusiveness.
• Develop and sustain positive partnerships with and among 

students, staff and stakeholders to create a safe and caring  
school environment.

• Develop and sustain partnerships with families and  
the community. 

Management
• Participate in the recruitment, hiring and assignment of staff to 

ensure representation of diverse expertise and skill sets.
• Develop and implement structures to maximize learning through 

relationships, management, fiscal responsibility and adherence to 
district and state laws, policies and procedures.

School leaders are 
multipliers of effective 
instruction and learning. 

Principals are the primary 
factor influencing whether 
teachers stay in high-needs 
buildings. 



Qualifications:
The traditional path to becoming a principal or assistant 
principal involves:
• Classroom experience as a teacher
• Master’s Degree
• Completion of an approved principal preparation program  

and corresponding recommendation from the program’s leader
• Passing an assessment prescribed by the State Board of 

Education
• Licensure renewal according to state standards
• Passing a criminal background check

Ohio has an alternative pathway for initial licensure. Information on this 
alternative can be found at education.ohio.gov/Topics/Teaching/Licensure.

To learn about principal and assistant principal 
openings around the state, please visit 

education.ohio.gov/about/education-jobs
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